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La normativa di riferimento 
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/
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Trattamento di fine rapporto 
Nozione 

!

*+! ,-./.0&$,#! 12! 3$&! -.44#-,#! 5! 6$! !"!#!$%&' (!"")'

*!%*+,-.+&$!'78&!2+!+.%#-.,#-&!8.!12-2/#!12!4&-7&42-&!.++.!
7&99.:2#$&!1&+!-.44#-,#!12!+.%#-#;!

!

<2&$&!4&-,.$,#! 7#$921&-.,.! 6$.! *!%*+,-.+&$!'(+/!*+%)=!
2$!>6.$,#!2+!12-2/#!.++.!4&-7&:2#$&!9#-'&!2$!6$!0#0&$,#!
9677&992%#!-294&/#!>6&++#!1&++.!96.!0.,6-.:2#$&=!9.+%#!
78&! $#$! 92.! 9,.,#! 2$,&-.0&$,&! 1&%#+6,#! .! ?#-0&!
4&$92#$29@78&! 7#04+&0&$,.-2! #! $&+! 7.9#! 12! 7&992#$&!
>6.+&!7-&12,#!%&-9#!,&-:2;!

/

/
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Trattamento di fine rapporto 
Determinazione 

!

AB.00#$,.-&!1&+!CDE!5!4.-2=!7#$!-2?&-20&$,#!.!72.976$!

.$$#! 12! 9&-%2:2#=! .++.! -&,-2F6:2#$&! .$$6.! 6@+&! 12%29#!

(G=H;! A.! >6#,.! 5! 4-#4#-:2#$.+0&$,&! -21#/.! 4&-! +&!

?-.:2#$2! 12! .$$#=! 7#046,.$1#92! 7#0&! 0&9&! 2$,&-#! +&!

?-.:2#$2!12!0&9&!6'6.+2!#!964&-2#-2!.!(H!'2#-$2;!

!

A.! >6#,.!12! -&,-2F6:2#$&! .$$6.! 7#9I! 1&,&-02$.,.!1&%&!

&99&-&! .77.$,#$.,.! 2$! 6$! ?#$1#! 2$12%216.+&! 1&+!

+.%#-.,#-&!&!-2%.+6,.,.!.+!G(!127&0F-&!12!#'$2!.$$#;!
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Trattamento di fine rapporto 
Retribuzione utile 

!

A.! -&,-2F6:2#$&! 6@+&! 7#04-&$1&! ,6/&! +&! 9#00&=!
7#04-&9#! +J&>62%.+&$,&! 1&++&! 4-&9,.:2#$2! 2$! $.,6-.=!
7#--294#9,&! 2$! 124&$1&$:.! 1&+! -.44#-,#! 12! +.%#-#=! .!
@,#+#! $#$! #77.92#$.+&! &! 7#$! &97+692#$&! 12! >6.$,#! 5!
7#--294#9,#!.!@,#+#!12!-20F#-9#!94&9&;!

!

A.! +&''&! -27#$#97&! .++.! 7#$,-./.:2#$&! 7#++&K%.! +.!
4#992F2+2,L! 12! -&'#+.0&$,.-&! 2$! 0#1#! 12%&-9#! -294&/#!
.++.! 129724+2$.! +&'.+&! +.! $#:2#$&!12! -&,-2F6:2#$&!6@+&! .2!
3$2!1&+!7.+7#+#!1&+!CDE;!
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Trattamento di fine rapporto 
Anticipo 

*+! 4-&9,.,#-&! 12! +.%#-#=! 7#$! .+0&$#! #/#! .$$2! 12! 9&-%2:2#!
4-&99#!+#!9,&99#!1.,#-&!12!+.%#-#=!46M!782&1&-&=!2$!7#9,.$:.!
12!-.44#-,#!12!+.%#-#=!6$.!)$01+2).+&$!'$&$'3-2!*+&*!')"'45'
2!*' 1!$%&! 96+! ,-./.0&$,#! 762! .%-&FF&! 12-2/#! $&+! 7.9#! 12!
7&99.:2#$&!1&+!-.44#-,#!.++.!1.,.!1&++.!-2782&9,.;!

AJ.$@724.:2#$&!46M!&99&-&!#/&$6,.!-$)'3&")'6&"%)'$&+!7#-9#!
1&+!-.44#-,#!12!+.%#-#!&!%2&$&!1&,-./.=!.!,6K!'+2!&N&K!1.+!
,-./.0&$,#!12!3$&!-.44#-,#;!

A&!-2782&9,&!9#$#!9#1129?./&!.$$6.+0&$,&!&$,-#!2!+202@!1&+!
()! 4&-! 7&$,#! 1&'+2! .%&$@! @,#+#=! 12! 762! .+! 4-&7&1&$,&!
7#00.=!&!7#06$>6&!1&+!O!4&-!7&$,#!1&+!$60&-#!,#,.+&!1&2!
124&$1&$@;!

!
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Trattamento di fine rapporto 
Anticipo 

A.!-2782&9,.!1&%&!&99&-&!'269@37.,.!1.++.!$&7&992,L!12P!

! 94&9&! 9.$2,.-2&! 4&-! ,&-.42&! &! 2$,&-%&$@! 9,-.#-12$.-2!
-27#$#9726@!1.++&!7#04&,&$@!9,-6/6-&!46FF+278&Q!

! .7>629,#!1&++.!4-20.!7.9.!12!.F2,.:2#$&!4&-!9R!#!4&-!2!3'+2=!
1#760&$,.,#!7#$!./#!$#,.-2+&;!

"#$12:2#$2!12!02'+2#-!?.%#-&!4#99#$#!&99&-&!4-&%29,&!1.2!

7#$,-.K! 7#++&K%2! #! 1.! 4.K! 2$12%216.+2;! *! 7#$,-.K!

7#++&K%2!4#99#$#!.+,-&9I!9,.F2+2-&!7-2,&-2!12! !4-2#-2,L!4&-!

+J.77#'+20&$,#!1&++&!-2782&9,&!12!.$@724.:2#$&;/
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Trattamento di fine rapporto 
La previdenza complementare 

!

!

S! 9&'62,#! 1&++B&$,-.,.! 2$! %2'#-&! 1&+! T;+'9;! UHUVU))H!

W-2?#-0.! 1&++.! 4-&%21&$:.! 7#04+&0&$,.-&X! 1.+! U))Y! 2+!

CDE!46M!&99&-&!6@+2::.,#!1.+! +.%#-.,#-&!4&-!3$.$:2.-&!

6$.!4#92:2#$&!4&$92#$29@7.!2$,&'-.@%.!-294&/#!.!>6&++.!

#FF+2'.,#-2.!'&9@,.!1.++B*Z[\;!

/

/
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Il TFR in busta paga 
Qu.I.R. – Quota integrativa della retribuzione 

 
 !

*$! %2.! 94&-20&$,.+&! ()"' 7]!#)*.&' 8579' )"' :5' ;+-;$&'

857<=! 5! 4-&%29,.! +.! 4#992F2+2,L=! 4&-! 2+! +.%#-.,#-&!

124&$1&$,&! 9&/#-&! 4-2%.,#=! 78&! .FF2.! 6$! *)22&*%&' (+'

")6&*&' +$' !33!*!' 1.! ."#!$&' 3!+' #!3+' 4-&99#! 2+!

#!(!3+#&' ()%&*!' (+' ")6&*&=! 12! -2782&1&-&! +.!

+2>621.:2#$&! 0&$92+&! 1&+! CDE! W.-,;! (=! 7#00.! U^=! A;!

(_)VU)(OX=!.!4-&972$1&-&!1.+!?./#!78&!+#!9,&99#!92.!'2L!

9,.,#! 1&9@$.,#! .++.! 4-&%21&$:.! 7#04+&0&$,.-&! #! .+!

D#$1#!12!C&9#-&-2.!*$49;

/

/ H#I,$&(!887#&(J(KE"$''E"$((J(0EG&''E(J(BE.E''-"$/



Il TFR in busta paga 
DPCM 20 febbraio 2015, n. 29 

"#$!2+!T["`!U)!?&FF-.2#!U)(H=!$;!U_!5!9,.,.!1.,.!./6.:2#$&!
.++&!1294#92:2#$2!2$!0.,&-2.!12!+2>621.:2#$&!1&+!CDE!7#0&!
4.-,&!2$,&'-.$,&!1&++.!-&,-2F6:2#$&;!!
!
aB!2$!%2'#-&!1.+!G!.4-2+&!U)(H;!

! AB#4:2#$&=!9&!&9&-72,.,.=!5!2--&%#7.F2+&!3$#!.!'26'$#!U)(b!
#!.++.!1.,.!12!7&99.:2#$&!1&+!-.44#-,#;!

!  *$! -&+.:2#$&! .2! +.%#-.,#-2! 4&-! 2! >6.+2! 92! 4-#7&1&!
.++B&-#'.:2#$&!1&++.!c6*E!92!9#94&$1&!2+!%&-9.0&$,#!1&++&!
>6#,&! 12! CDE! .+! ?#$1#! 12! ,&9#-&-2.! *Z[\! &! .++&! ?#-0&!
4&$92#$29@78&!7#04+&0&$,.-2;!
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Il TFR in busta paga 
Requisiti 

! E.44#-,#!12!+.%#-#!2$!&99&-&!1.!.+0&$#!9&2!0&92!

4-&99#!2+!0&1&920#!1.,#-&!12!+.%#-#!

!

! A.%#-.,#-2!1&+!9&/#-&!4-2%.,#!
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Il TFR in busta paga 
Lavoratori esclusi 

! A.%#-.,#-2!1#0&9@72!

! A.%#-.,#-2!.'-27#+2!

! A.%#-.,#-2!4&-!2!>6.+2!5!4-&%29,.!+B&-#'.:2#$&!4&-2#127.!1&+!
CDE!#!+B.77.$,#$.0&$,#!4-&99#!,&-:2!

! T24&$1&$@!46FF+272!

! T24&$1&$@!7#$!CDE!.!'.-.$:2.!96!3$.$:2.0&$@!W3$#!
.++B&9@$:2#$&!1&+!4-&9@,#X!

! T24&$1&$@!12!1.,#-2!12!+.%#-#!9#/#4#9@!.!4-#7&16-&!
7#$7#-96.+2!

! T24&$1&$@!12!.:2&$1&!12782.-.,&!2$!7-292!W.:2&$1&!2$!"*d\!
#!"*dTX!
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Il TFR in busta paga 
Obblighi del datore di lavoro 

 
 A"$<E(,-''E(,&<E@,E(/

/

@-88I@(&=='$1&(,$(%&<I@$%EL$&@-(E'('E.&"E#&"-/

/
6&G&('E(,&<E@,E(/

/
/

%&@%-,-"-($'(MNO($@(=I8#E(GE1E(,E'(<-8-(8I%%-88$.&(E''E(
"$%P$-8#E(Q&(,E'(RIE"#&(<-8-($@(%E8&(,$("$%&"8&(E,(I@E(

=E@%ES/
/
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Il TFR in busta paga 
In caso di conferimento del TFR alla previdenza 

complementare 

AB#4:2#$&!46M!&99&-&!&9&-72,.,.P!

! \#94&$92#$&! 1&++.! 4#92:2#$&! 9&! 2+! +.%#-.,#-&! %&-9.!
9#+#! 2+! CDE!7#$! 2$7-&0&$,#! -&+.@%#!.++&! -2%.+6,.:2#$2!
1&++.!>6#,.!0.,6-.,.!

! [-#9&76:2#$&! 9&$:.! 9#+6:2#$&! 12! 7#$@$62,L! 9&! %2&$&!
%&-9.,.! .$78&! +.! 7#$,-2F6:2#$&! .! 7.-27#! 1&+!
+.%#-.,#-&!&V#!1&+!1.,#-&!12!+.%#-#!

H#I,$&(!887#&(J(KE"$''E"$((J(0EG&''E(J(BE.E''-"$/



Il TFR in busta paga 
Modello richiesta Qu.I.R. 

!

!

!
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Il TFR in busta paga 
Modello richiesta Qu.I.R. 

!

!

!
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Il TFR in busta paga 
Misura della Qu.I.R. 

!

!

!

A.! c6*E! 5! 4.-2! .++.!0296-.! 1&++.! >6#,.!0.,6-.$1.! 1&+!

CDE! 1&,&-02$.,.! 9&7#$1#! +BS-,;! U(U)! 1&+! 7;7;=! .+! $&/#!

1&++.! 1&,-.:2#$&! #4&-.,.! 1.+! 1.,#-&! 12! +.%#-#! .2! 9&$92!

1&++B.-,;!G=6+@0#!7#00.!1&++.!A;!$;!U_YV(_bU!W)=H)eX;!

[&-! 2! +.%#-.,#-2! .1&-&$@! .! ?#-0&! 4&$92#$29@78&!
7#04+&0&$,.-2! 78&! #4,.$#! 4&-! +.! +2>621.:2#$&! 1&++.!
c6*E! +.! -&+.@%.!0296-.! 5! 4.-2! .++B2$,&-.! >6#,.! 1&+! CDE!
0.,6-.$1#=! .$78&! 9&! 8.$$#! &9&-72,.,#! +.! 97&+,.! 1&+!
7#$?&-20&$,#!4.-:2.+&!1&+!CDE;!

!

!
A.!c6*E!$#$!5!204#$2F2+&!.2!3$2!4-&%21&$:2.+2;!

!
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Il TFR in busta paga 
Aspetti fiscali 

! aB!.99#''&/.,.!.!,.99.:2#$&!#-12$.-2.!

! Z#$! 5! 7#$921&-.,.! .2! 3$2! 1&++.! 1&,&-02$.:2#$&!
1&++B.+2>6#,.!12!204#9,.!4&-!+.!,.99.:2#$&!1&+!CDE=!4&-!
>6.$,#! 7#$7&-$&! +.! ,.99.:2#$&! 9&4.-.,.! 12! 762!
.++B.-@7#+#!(_!1&+!Cf*E!

! Z#$! -2+&%.! .2! 3$2! 1&++.! %&-237.! 1&2! +202@! 12! -&112,#!
7#04+&992%#! 12! 762! .++B.-@7#+#(G=! 7#00.! (gF29! W71;!
h#$69!E&$:2X!

! *04#$2F2+2,L! .2! 3$2! 1&++.! 1&,&-02$.:2#$&! 1&++&!
.112:2#$.+2!-&'2#$.+2!&!7#06$.+2!
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Il TFR in busta paga 
Misure compensative 

! a9#$&-#!1.+!7#$,-2F6,#!.+!?#$1#!12!'.-.$:2.!&i!.-,;!U!

A;!U_YV(_bU!W)=U)eX=!$&+!0&9&!12!0.,6-.:2#$&!1&++.!

c6*E!

!

! T&1672F2+2,L!1.+!-&112,#!12!204-&9.!12!6$!204#-,#!4.-2!

.+!Oe!1&++B.00#$,.-&!1&+!CDE!.$$6.+0&$,&!

1&9@$.,#!.!?#-0&!4&$92#$29@78&!7#04+&0&$,.-2!W^e!

4&-!+&!204-&9&!7#$!0&$#!12!H)!.11&KX!

! E216:2#$&!7#$,-2F6@%.!7#$$&99.!.+!'&K,#!12!CDE!

7#$?&-2,#!2$!0296-.!4.-2!.++#!)=Ube!
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Il TFR in busta paga 
Accordo quadro del 20 marzo 2015 

! `2$29,&-#!1&+!+.%#-#!

! !`aD!!

! !Sh*!

/

A.! +&''&! 8.! 4-&%29,#! 6$! 3$.$:2.0&$,#! 4&-! 2! 1.,#-2! 12!

+.%#-#! 78&! $#$! 2$,&$1.$#! 4-#%%&1&-&! 7#$! -29#-9&!

4-#4-2&!.++B.$@724.:2#$&!1&+!CDE!2$!F69,.!4.'.;!

A.! 0296-.! 1&+! 3$.$:2.0&$,#! $#$! 46M! &77&1&-&!

+B204#-,#!1&++.!c6*E!7&-@37.,#!0&$92+0&$,&!1.++B*Z[\;!
!

H#I,$&(!887#&(J(KE"$''E"$((J(0EG&''E(J(BE.E''-"$/



Il TFR in busta paga 
Requisiti 

!  S%&-&!.++&!4-#4-2&!124&$1&$:&!0&$#!12!H)!.11&K!

!  Z#$!%&-9.-&!.+!D#$1#!12!C&9#-&-2.;!

*!-&>6292@!1&%#$#!969929,&-&!&$,-.0F2;!
!

=&$%*+,-.+&$!');;+-$06)'1&++#!)=U)e!4&-!2+!

3$.$:2.0&$,#!1&+!?#$1#!12!'.-.$:2.!*Z[\!2$!!

4-#4#-:2#$&!.+!CDE!+2>621.,#;!
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Il TFR in busta paga 
Costo del finanziamento 

*+! 7#9,#! 1&+! 3$.$:2.0&$,#! 5! 9,.F2+2,#! 96++.! F.9&! 12!

2$,&9&! 7#$,-./6.+2! ?-.! 2+! 1.,#-&! 12! +.%#-#! &!

+B2$,&-0&12.-2#;

*$! F.9&! .++&! 4-&%292#$2! 12! +&''&! 2+! ,.99#! 12! 2$,&-&99&!

.44+27.,#=! 7#04-&$92%#! 12! #'$2! &%&$,6.+&! #$&-&=! $&$'

2->'!33!*!'3-2!*+&*!')"'%)33&'(+'*+6)"-%).+&$!'(!"'?@AB!

!
[&-!.77&1&-&!.+!7-&12,#!1&%&!&99&-&!-2782&9,.!.++B*Z[\!+.!

7&-@37.:2#$&! 1&++&! 2$?#-0.:2#$2! $&7&99.-2&! 4&-!

+B.K%.:2#$&!1&+!3$.$:2.0&$,#!9,&99#;!

!

! H#I,$&(!887#&(J(KE"$''E"$((J(0EG&''E(J(BE.E''-"$/



Il TFR in busta paga 
Rimborso del finanziamento 

*+! ,&-02$&! &$,-#! 762! 2+! 1.,#-&! 12! +.%#-#! 1&%&!

-20F#-9.-&!2+!3$.$:2.0&$,#!5!2+!G)!#/#F-&!U)(b;

*+!-20F#-9#!1&%&!.%%&$2-&!2$!6$27.!9#+6:2#$&;!

!
\&!2+!-.44#-,#!12!+.%#-#!7&99.!16-.$,&!+.!%2'&$:.!1&+!

3$.$:2.0&$,#! 97./.! 200&12.,.0&$,&! 2+! -20F#-9#!

.$@724.,#!4&-!2+!124&$1&$,&!7&99.,#;!

!

!

H#I,$&(!887#&(J(KE"$''E"$((J(0EG&''E(J(BE.E''-"$/



Il TFR in busta paga 
Cause di interruzione del finanziamento 

\#$#!&94-&99.0&$,&!129724+2$.,&!1.+!T;[;";`;P!

!

! <2&$&!.77&-,.,#!78&!2+!3$.$:2.0&$,#!%2&$&!6@+2::.,#!

2$!,6/#!#!2$!4.-,&!4&-!3$.+2,L!12%&-9&!1.++.!

+2>621.:2#$&!1&++.!c6*E!

! Z&2!7.92!12!2$9#-'&$:.!12!4-#7&16-&!7#$7#-96.+2!#!.K!

78&!&%21&$:2$#!7#$12:2#$2!12!7-292!1&+!1.,#-&!12!+.%#-#!

! <.-2.:2#$2!1&+!1.,#-&!12!+.%#-#!4&-!&N&/#!12!

#4&-.:2#$2!9,-.#-12$.-2&!
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Il TFR in busta paga 
Mancata restituzione 

\6++&! 9#00&! $#$! 4.'.,&! 2+! 1.,#-&! 12! +.%#-#! 1#%-L!

7#--294#$1&-&!+&!9.$:2#$2!72%2+2!.!4.-@-&!1.++.!1.,.!12!

97.1&$:.!1&++.!-&9@,6:2#$&;

[#992F2+2,L!12!-&'#+.:2#$&!2$!?#-0.!-.,&.+&!
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